The Human Resource and Payroll Department are responsible for ensuring that all the standard necessary

employment checks are conducted on all new starters to the Company, and such paperwork is subject to
both internal and external audit checks to ensure compliance.
Supply Chain & Due Diligence

We recognise that the quality and safety of the final product depends, amongst other things, on the
standard of raw materials. Consequently, we endeavour to purchase food and non-food raw materials,

such as packaging from reputable suppliers only. Preferably with third party accreditation to the relevant
BRC Global standard or equivalent at grade A or B, STS, or SALSA accreditation.

Our supply chain workforce is made up of a mixture of direct employees and those supplied via a third

part, e.g. agencies.

Resulting from this integrated supply chain, we believe this is the area of our business that may represent a

potential risk due to the following:

•
•
•

Low skilled labour may be employed within food production and food processing.
A proportion of this labour may comprise of migrant workers.
A proportion of this workforce may comprise the use of agency workers.

Across our supply chain we only work with reputable organisations and we rely on them to undertake
adequate checks to ensure that the labour they provide does not pose a risk of modern slavery.
In performing its obligations under our trade agreements, all suppliers shall ensure that each of its
subcontractors shall comply with all applicable laws, statutes, regulations and codes from time to time in
force including but not limited to the Modern Slavery Act 2015, together with any anti-slavery and human
trafficking policies of Sayers The Bakers Ltd.
The supplier represents and warrants that its responses to Sayers The Bakers Ltd due diligence
questionnaire are complete and accurate and neither the supplier nor any of its officers, employees or
other persons associated with it have been convicted of any offence involving slavery and human
trafficking; and having made reasonable enquiries, to the best of its knowledge, has been or is the subject
of any investigation, inquiry or regulatory body regarding any offence or alleged offence of, or in
connection with, slavery and human trafficking.
The supplier shall implement due diligence procedures for its own suppliers, subcontractors and other
participants in its supply chains, to ensure that there is no slavery or human trafficking in its supply chains.
The supplier shall notify Sayers The Bakers Ltd as soon as it becomes aware of any breach, or potential
breach, of the anti-slavery and human trafficking policy; or any actual or suspected slavery or human
trafficking in a supply chain which has a connection with the goods. Sayers The Bakers Ltd may terminate
the contract with immediate effect by giving written notice to the supplier, if the supplier commits a
breach of this condition.
Our Purchasing Manager and Head of Safety & Compliance are responsible for sourcing supply as well as
ensuring that the performance of suppliers is of a satisfactory standard. It is a pre-requisite that any
supplier used by the Company with an annual turnover over £36m provides a copy of their own Modern
Slavery statement, and this is reviewed bi-annually.

